Volume I, No. 2

PIONEER INSTITUTE OF PROFESSIONAL STUDIES, INDORE

A HALF YEARLY E-NEWS LETTER)
(July — December, 2008)

Prof. Yogita Chaturvedi
(Coordinator)

/“Books are infinite in number and time is shortel$ecret of
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Pioneer Institute of Professional Studies, Indorasvestablished with a vision to provi
excellence in the field of management and tech®idatation. Since then it has followed
path of imparting quality education and has thusngd the recognition of one of the b

and most respected business schools in Indore.ifgigute aims to produce and nurture

future Technology and Business Leaders.
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Over the last one Decade, PIPS has focused oningtey the needs of the students including

quality of faculty and student body, the size aumltuce of the School, programme conte
facilities and location, careers and placements/gs available .In response to the rapi
changing economic environment and the process afatjkzation, the Institute has ma
sustained efforts to bring an international perdpexto all its activities. The progress gra
of the Institute in the field of continuous edusathas shown exponential rise in the rec
few years .This can largely be attributed to theiquic redefining of its mission to alig
itself with the changing times while maintainingds on social responsiveness.

With its various on campus courses like MBA, MCBABBCA AND B.COM it hal
empowered the students to design a career patthénselves and enable them to pursy
suitable course of their choice. This in turn haslged them to become their own Decis
makers. Most of these programme focus heavily earyhand practical experience. A va
syllabus covering all aspects related to the couessures that the students feel capg
enough to prove themselves in the current comypetiiorld. The Institute provides high
qualified and experienced faculty for all the ceg®ffered.

In recent years, PIPS has taken several steps iputsuit of excellence. Some of the spe
steps taken during the last couple of years areridgment of new faculty, Offering new a
contemporary elective courses, Review of coursekaupe; Development of new cg
materials, Arranging Campus Drives and Modernizatas IT infrastructure.

While we feel proud of our endeavors and achievésnere are still not contented. O
vision is to emerge as a premiere Institute of seional Studies in India and the world.

seek the cooperation of our students and facullliour efforts. Our mission is to becon
one of the most attractive destinations in the déol acquiring professional education.
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(Empowering to know better and teach better)

“Guru” or “The Teacher” has always held the highgstsition of Esteem among the learn
group of people starting from the ancient past. isléhe one who has been placed nex|
“God” in most of the Epics. A teacher is the ar@ut of a student’s future and plays
pivotal role in developing the whole personalityhef student.
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A good teacher is the one who has impeccable kugelef the subject course material and

is relentlessly making efforts to enhance that kedge. His knowledge is the driving for
in a student’s career and professional life. Thiuis ithe moral responsibility of a teacher
attain the level of perfection in his areas of kiedge and in turn pass this knowled
selflessly to his students. Thus to attain thiellexf perfection a teacher needs spe
educational programme designed for him to makeawrare of the changing requirements
the present day world where to be “updated withl#test” is the key for survival.

Pioneer Institute Of Professional Studies aimsruvigle its faculty with many Developme
Programmes which enable them to equip themselvtds thie best of knowledge. The
Programme help the faculty to analyze their apphemscwhile delivering lectures to stude
and bring about an all round development in thergonality. These Programmes are v
frequent in the Institute’s Calendar and provideltiple opportunities to the faculty membe
to explore more in the vast ocean of knowledge gAake resources are put into creati
opportunities for faculty members, administrataaed students. Latest course material g
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books are provided to them so that they learn @& bnd teach the best. The primary aim of

these Faculty Development Programme is to inculcatesense of responsibility an
confidence in the faculty members so that they stzape better professional leaders
tomorrow.
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Pioneer Institute of Professional Studies organizadous Faculty Development Programi
for the betterment of educational society as a whol

September 6-7, 2008 - J2EE project Development Press in Distributed Environment
by Sunil Sahu, Director, Sunrays Technology.

The Guest of Honour Mr. Sunil Sahu, Director, Sysra

Technology was kind enough to take out time frasn hi

busy schedule and conduct this seminar. He elabdrat

on the visibility of J2EE in the present market arsd

related development process in  distributed

environment.

He also told the vast use of J2EE in the presemtl@aworld and its future prospects. T
faculty was introduced with new ideas and abouti&tfinology.

September 23, 2008 — Paricharcha on Social Politic& Economical Environment in the
Country by Rajesh Chelawat, Editor, Agniban and Prd. P. K. Jain, Chairman, Pioneer
Institute.

The institute organized “Paricharcha” i.e. a Disaien on Social Political & Economica
Environment in the Country by Rajesh Chelawat, ddiAgniban and Prof. P. K. Jair
Chairman, Pioneer Institute.
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November 1, 2008 — Faculty Development Programme dBA Accredition by Dr. B. L.
Gupta & Dr. R. B. Shivgunde, NITTTR, Bhopal.

The programme was conducted by Dr. B.L. Gupta & RB. Shivgunde. In this seri
Director of institute delivered lecture on the iilof institute which can be understood
four dimensional models: Student, Technical & Adstiative Staff, Faculties & To
Management & Institute Promoters.

eS
by

Dr. R.B. Shivgunde believes that an institute isopen system where faculty & staff work

play a lead role in converting students into mamagér. B.L. Gupta explained all the
dimensions of learning process like forum experisieiearning forum experience, learning
forum complaints etc. as well advantages of NBAregditon as a symbol of institute

attributes and achievements

October 15, 2008 —Lecture on “Music Therapy” by Gya Praksh Yadav, Director,
Genius Industry Private Limited

Sri Gyan Praksh sur sagar who is an expert in “MuBherapy”, who has cured many
ailments through this therapy, gave a very goodaat of the methodology. He gave a

presentation to explain the relation between “muid spiritual cycle” He enlightened the

student & faculty with this aspect music

Everybody listens to music for entertainment but &re aware about the fact that it has a

very positive effect on individual in enhancing themory skills, increasing the efficien
better concentration power etc.
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November 3, 2008 — Faculty Development Programme diiow to Carry out Research
and Publish International Papers by Dr. R. P. Mohaty, Advisor, ITM Group of
Institutions, Mumbai.

Dr. R. P. Mohanty elaborated on research as - t@artant qualities in a researcher i.e.

humility, sincerity for his research. Also shouldve capacity to find critical result an
always in search of knowledge is necessary. AsxXpéaieed there are three stages
research- Firstly, collection of all the data amfarmation to present the result of resea
in an organized manner; Secondly, research is aiooaus process which does not stop
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particular moment and its difficult to find out iend; Lastly, to publish a research paper,

which will be evaluated by a review team made liat tesearch, must be of higher grade
quality else the review team will give suggestimndetter improvement.

November 19, 2008 — Staff Development Programme ofeam Building by Dr. V.K.
Gautam, Director, IIFTR, Indore.

Director of IIFTR Dr. V.K. Gautam discussed aboe&arm building as - An institute ca
achieve its goal only by meeting expectations eheaember, which cannot be possi
without the interaction among the people workingréh Institutional process can be carri
out with cooperation, understanding and proper camitation. Team building plays
major role in it. Growth of an individual is pos$tonly with team building.
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November 29, 2008 — Staff Development Programme &hofessionalism by Mr.Sandeef
Atre, Director, Edge Makers, Indore

Director of Edge Makers Mr. Sandeep Atre explaifedfessionalism as positive attitude,
hard as well smart working with new approaches. dilecussed that the growth of any
institute depends upon an individual's professiesml He elaborated Professionalism as|an
important section in the development of any insitalong with the development |of
individual.




Faculty Publications in 2008

Books:
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Articles
4. Choudhary Anish and Neeraj Paliwa{2009).A Study of Scalable Data mining :

Middleware and Applications, Informationa Technology: Issues and Challengds, e
Dr. V. K. Jain, New Delhi: Excell Books, pp. 1951

P. K. Jain (2008) Self-Restraint-A Shield for life, SHODH - Pioneer Journal of
Information Technology & Management, pg No. 17517

Karuna Jain an®r. V. K. Jain (2008) TQMin Technical Education : A literature
Review, SHODH - Pioneer Journal of Information Technol@ggyManagement, pg
No 167-172.

Dr. V. K. Jain and Preeti Jain (2008) BPR, ERP WFMS: A Comparision,
SHODH -Pioneer Journal of Information TechnologyManagement, pg No 152 -
161.

Vijay Verma and Amit Purohit (2008), Distributed & Parallel Association
Mining : A Road Map, SHODH - Pioneer Journal of Information Technolagyy
Management, pg No140 - 151

Anish Choudhary and Neeraj Plaiwal (2008) Data Mining: Opportunities &
Challenges SHODH -Pioneer Journal of Information Technol@anagement, pg
No131 - 139.

10.Dr. V. K. Jain (2008) Technological Study of Electronic Data Interchangen the

Proceding of National Conference on Architecturiagure IT Systems Pg. no. 81 -
82.



(Nurture the talent)

“| pay the schoolmaster, but 'tis the schoolboyat #ducate my son.”
Ralph Waldo Emerson

Students form the basic building blocks of any etgcor any progressing nation. The

strong will power and ability to take correct Deoiss has always proved to be incredi
influential in the organizations where “growth” their primary motto.

Vast majority of student graduates do not go diyeatto employment directly related

which is the subject of their degree. Instead, rgosnto further study or employment whigh

is open to graduates from many or all subject arddse question arises then, what use
degree in such graduate courses if it does notgmeephem for a predetermined niche in
employment market? The most powerful answer togiéstion is to present your degree

r
y

S

to

sa
the
in

terms of the qualities you have developed througtlysng. Being able to present your case
through the spoken word or on paper are obvioushpdrtant employment skills. Less

tangible qualities such as the ability to work effeely within a group or the ability to plan
and deliver a major project are directly transfetalfrom academic life to the workplage.
Perhaps more valuable than being able to marketrsadtiin terms of the qualities you

possess is the way you can use many of theseigsiatityour career management.

Career management skills, such as planning andeselfuation, are increasingly seen to
important. As the employment market changes, vgoldss about acquiring a job for life a
more about developing a portfolio of skills andiatites you can take from job to job. If y
are self-aware and capable of taking control of yoaute through the employment mark
you will be much better placed to respond to thalehges of the twenty-first century.

Student Development Programme are specially dedifmestudents to acquire such sk
and prepare themselves for the competition thastexn the employment market. Th
programme add to their personality a tinge of cosbphess and they feel more confidern
face the challenges they anticipate in their nedunrfe.
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SDP/ Workshops/Seminars Organized by the Institute:

Pioneer Institute of Professional Studies organiagtbus Student Development Programr
to enhance the overall skills of the students.
J+ L+ - -

August 10, 2008 — Ragging Prevention by Mr. U.K. Nam, IG-RAPTC, Indore

The Guest of Honour Mr. U.K. Netam delivered aueeton student ragging - “An

disorderly, whether by words spoken or writtenpgran act which has the effect of teasing,

treating or handling with rudeness any other studa@mdulging in rowdy or undiscipline
activities which causes or is likely to cause aramme, hardship or psychological harm or
raise apprehension thereof in a fresher or a jurstudent or asking the students to do
act or perform something which such student witl inathe ordinary course and which h
the effect of causing or generating a sense of shamembarrassment so as to advers
affect the physique or psyche of a fresher or sjustudent”
He emphasized on to establish an Anti Ragging Gteamin every institute. The Ar
Ragging Committee will hold enquiry into any raggiactivity which is brought into it
consideration by the Hostel Committee or InstitadibCommittee or directly by any studg
or parent or any member of faculty or non-teaclstaff or any person

After conducting proper enquiry the committee walke appropriate Decision includin
punishment and that will be communicated to theused and his/her parents as early
possible.

November 15, 2008 —“Career Guidance “by Prof. Piyus Trivedi, Director, Swami
Vivekanand Career Marg Darshan Yojana.MP Govt.

The objective of this Lecture was to introduce earand market-oriented needs, sk
enhancing add-on courses that have utility for jpélf-employment and empowerment of
Certificate/Diploma/Advanced Diploma in an add-omieatation course along with
conventional degree in Science/Arts/Commerce. ii$t@utions should offer a wide range
career-oriented subjects in various related areas.

For the Commerce stream, courses could be in ImmeaBanking, E-Commerce Wo

Trade, Foreign Exchange Trade, Retailing etc. Tlarses offered should be of inte

disciplinary nature.

There should be no watertight compartments and estisd should have the freedom
diversify into various fields not necessarily reldtwith their core discipline. There seve
option available in market.
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September 17, 2008 —Lecture on “Morale Values by B&rahmchari’n by Prof Sumat
Prakash

Prof. Sumat Prakash explained the value of spiritualisn
in our daily life. We all encounter excellen
opportunities to work on the integration of spirituality.
Now people are not focusing on human values and thg
are inclined to unfair means of living life. He emphasize
to bring holiness in our work and thoughts. Everyon
should love peace - peace of mind and peace of work;

otherwise we are lead towards a more distractivihp®/e will be able to live a peaceful |
only when we are able to be in touch with spiritsral.

September 13, 2008 - Extra Mural Lecture on Languag Technology by Dr. MarkDras.
Mr. Mark Dras conducted a lecture on Mural Concegitsl the faculty was actively involv

in this programme. They got to learn few new cotscepd thus enhanced their knowlec
regarding language techniques. Under this he exygldiabout Spoken Language, Dialog

System, and Answer System. The

principle is similar all over the world only it redres optimist attitude, regularity, sincerity

and basic analytical & soft skill.
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December 2, 2008- “career in IT Sector by Mr. Sachi Doshi, Intel Corporation Ltd.

Mr. Sachin Doshi from Intel Corporation pointed datstudents the benefits and advantages
of career in IT . He also addressed the queriemfsiudents in relation to the requirements
to enter into the field of IT.

October 23, 2008 — “Corporate Lesson” by Dr. Maya ngle, Professor. School of
Computer Science, DAVV, Indore

Dr. Maya Ingle delivered morale through her lectuicecreate “WE” attitude instead of “I”.
According to her we work collectively in a groupdatio work efficiently we need to develop a
“WE” attitude which increases cooperation among gjpa

members.

She taught these lesson trough three differentt gtories. One’s vision must be clear|in
his/her life. Try to avoid “NO” from our lives. Thishows our inefficiency and stops us to
achieve success. We need to understand our positidrthen work accordingly. Lastly she
provided some guidelines to students to designoa fature.
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August 2, 2008- “.Net Technology” by Mr. Sanjay Vya, Director, Hardware
Technology Park, Indore

Specialist of .Net technology Mr. Sanjay, made wara that there are 50 - 60 various
categories in software like software tester, depeip designer etc. He has hands |on
experience on search engine, optimizer and .Néni@ogy and in this series he enlightened
us with his skills.
He gave detail explanation of three foundation MEt. that is WCF, WPF, WFF and
tAugustht our students the basics to work on riea tprojects with example. In this series|he
covered some more topics such as types of WebcApepti, Detail discussion on ASP.Net.

August 9, 2008 — “Software Testing “by Mr. RajeshSeed Technology, Indore

Mr. Rajesh from Seed Technology provided the stadeith the basics of software testing
and its life cycle. He explained terms like Unitsfieg, System Testing and Regression
Testing. He also explained about manual testing antbmatic testing, how we can make
career in testing is also prove by Mr.Rajesh.Wenkifial to the him.




October 4, 2008 — “Web Basics & Web Services” by MrRitesh Kanungo, Project
Leader, Emlin Private Ltd., Pune

Mr. Ritesh Kanungo from Emlin Private Ltd. Pune relabhis knowledge of Web Basics and
Web Services used in major IT companies. The mesattlat web technology can do are
never ending and the world has greatly moved towatde age of technological
advancements. Web Services have proved to be arbdwmera of technology.

October 20, 2008 — “Capital Market Operation and Pocedure” by Mr. Sharad
Khandelwal, Manager, Bank of Baroda, Indore

Mr. Sharad Khandelwal, Mangaer, Bank Of Baroda lredshared his insights on the Capital
Market Operation and Procedure. He explained tHéow of capital in the economy and the
market operation and investment of the capital. éxplained the meaning of terms like
Liquidity etc.




August 6, 2008- “Hardware Technology” by Mr. SanjayVyas, Director, Hardware
Technology Park, Indore

Mr. Sanjay Vyas, Director, Hardware Technology Rat&monstrated the basic requireme
for hardware technology by conducting a live sessin explaining the various component|
of a simple hardware and their integration and usag

August 30, 2008 — ““Hardware Technology by Mr.Sanjg Vyas, Director, Hardware
Technology Park,Indore

Mr. Sanjay Vyas, Director, Hardware Technology PRarkce again conducted a workshop
on hardware technology and further elaborated am¢bmponents assembled in a simple
hardware and their functioning as a whole.

October 4, 2008 — “Global Financial Environment andndian Financial Environment”

by
Mr. Sharad Khandelwal, Manager, Bank of Baroda, Incore

Mr. Sharad Khandelwal, Manager, Bank of Baroda,dredexplained the students about th
Financial environment that exist in the Indian @bbbal Financial Market. He elaborated
on the crisis management when it comes t the finhimstability encountered by world
economies.

nts

[

e




October 16-18, 2008 — “International Marketing” by Prof. Suneet Saxsena, PIPS,
Indore

Mr. Suneet Saxsena organized a workshop for stadenthe principles of International
Marketing. The marketing trends were explainediby ising case studies and relevant

example.
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The Invocation Ceremony of fresh batch of MBA &M) was organized by the Instity
with the cooperation of Indore Management Assoaigtindore on 15 of October, 200
Mr.Rakesh Jain, Vice President. IMA & Mr. Ulhas Barte, Director, Genius Industr

themselves to the gathering. In the end Dr. V.K pabposed vote of thanks.
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Private Ltd. delivered the welcome address. Thailfiacand staff members introduced
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This programme is held on 19-200f September, 20@Baaldressed by Dr.P.N. Mishra as
chief guest, and role of judges played by Dr. AbKathari, Ms.Sunita JainMr. Sunil Sahu
This competition was organized by the Institutentike the students aware of the technology
being used in the today’s world .A large numbesstidents participated in the event and

shared their knowledge of the recent and latedirtetogies being used in the market. It was
a great learning exercise for the students as welds the staff

Teikhowledge — 2008 is the activity in that directidn.this
activity, students will present their creativityagination,technical and analytical skills by
presenting software developed by them, with thésiea all can must develop our overgll
personality which includes, your technical,analgatiand presentation skills.
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In the present dynamic scenario, a blend of souodceptual knowledge and excellent
presentation skills is essential. This was the ahje behind designing a unique event at
Pioneer Institute and the institute has been swgfalg organizing this event for the last 5
years. This year again we conducted this event

that provided a platform to th
students for expressing their views and to show treativity.Partnering and presentatig
was being conducted by Miss Shirin Lodi on 12-1Betember,2008 with the panel |of
internal judge.
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Another vital ingredient of Pioneer’s philosophy @tcellence in students is periodigal
industrial visits. Industrial visits provide an @rface between educational and
organizational environment. Industrial orientatiols aimed at helping the students |in
understanding the practical aspects of what

they study in classrooms. Students visit

various kinds of industries and companies

periodically in leading industrial areas to

understand - How industry works? These

visits broaden the perspective of the students

In series of that on 250f November, 2008

Pioneer institute welcomed by Mr. Subhas

Pritamnai General Manager (Mang.)of Asia

Gears Pvt. Ltd. And Mr. K Pahuja Head

marketing head of Asia Gears Pvt Ltd. With

brief introduction about companies vision

and mission. During visit they explained the

student about process of automobile transmissi@rsgyajuality control etc.Marketing head
Mr.Pahuja explained about marketing system of temany and importance of industrial
visit in MBA course.
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Every one wants to recognition from various bodiesseries of that there was a visit |of
external of NBA(National Board Of Accreditation) a&" -13" of December,2008\BA it

means A

process of quality assurance, giving credit wheraesidue for some clearly visible and
demonstrable, Strategies of academic activities@jdctives of the institutions, known to |be
honestly pursued and efficiently achieved by thsoweces currently available with ja
potential for continuous improvement in quality &fective growthlf your institution and
your programmes are accredited by NBA, you willabée to identify your programmemes
with excellence in technical education. be assufecbnformity to good practices and bench
marks of global requirements... be able to raterymogrammemes on a national platform|to
attract better student intake be able to appraisargelf of your own facilities, faculty vis-a-
vis performance be a satisfied vendor of humantahp world-class employers and other

stake

CONGRATULATION AND CELEBRATION
(Recognize and Appreciate)
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We offer excellent placement facilities to our stud. Placement Cell helps students in tf
career placement activities and gives counseliresentations on defining career objecti

and developing an effective job

Cell also displays
requirements and
placement campus
sends the students
industries for

interviews at the
companies. It is the
the student to get a
the basis of
the interview

prospective

We are imparting

search strate
The Placemen
the company’s

manages
interviews  or
to budding
attending

request of the
responsibility of
placement  or
performance alf
conducted by
employer.

premium,
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innovative and market responsive opportunities thatisfy personal, professional and
corporate requirements. Our institute has got fin& with top companies and we are getting

positive impressions and constant response fromdpeesentatives of companies about
merit of our studentd-ollowing is the list of company arrived in inate for placement:

1. On 258" August, 2008 — I-Flex Solution Pvt. Ltd.

2.0n13" September, 2008 — Bharti Axa Life Insurance Pvt. td.
3. On 14" October, 2008 — NJ India Pvt. Ltd.

4. On 30" November, 2008- ICICI Prudential Pvt.Ltd.

5. On 2 December, 2008 — ICICI Priority Circle Company Ltd.

6.0n@" December, 2008 — Reliance Mutual Fund

the

List of MBA Students Placed (Yr. 2008-09)



S.No. | Name of the Company / Organization Name of ¢hstudent
1. | NJ India Investment Ltd. Vikas Srivastava
2. | NJ India Investment Ltd. Sujay Roy Gupta
3. | NJ India Investment Ltd. Suyog Sawant
4. | NJ India Investment Ltd. Saurabh Sethi
5. | NJ India Investment Ltd. Rajnish Tiwari
6. | NJ India Investment Ltd. Amit Kumar Shukla
7. | NJ India Investment Ltd. Ramesh Kumar Shriva
8. | NJ India Investment Ltd. Nitin Neema
9. | Bharti Axa Ltd. Abhishek Agrawal
10.| Bharti Axa Ltd. Kumkum Sinha
11.| Bharti Axa Ltd. Rashmi Mourya
12.| Bharti Axa Ltd. Ashish Gupta
13.| Bharti Axa Ltd. Pranjali Dubey
14.| Bharti Axa Ltd. Preeti Pathak
15.| Bharti Axa Ltd. Megha Parmar
16.| Bharti Axa Ltd. Poornima Singh
17.| Bharti Axa Ltd. Krati Kandra
18.| I. Flex Solution Ltd. Nafees Khan
19.| 1. Flex Solution Ltd. Neha Saksena
20.| I. Flex Solution Ltd. Pooja Sethi
21.| Kingfisher Training Academy Shweta Patel
22.| Kingfisher Training Academy Sourabh Sethi
23.| Kingfisher Training Academy Tanu Mishra
24 | ICICI Prudential Jyoti Khare
25 | ICICI Prudential Praveen Kumar Singh
26 | ICICI Prudential Kaplesh Sharma
27 | ICICI Prudential Sumeet Porwal
28 | ICICI Prudential Anita Dubey
29 | ICICI Prudential Rashmi Singh
30 | ICICI Prudential Vishnu Pratap Singh
31 | ICICI Priority Circle Md. Irfan Khan
32 | ICICI Priority Circle Anil Jain
33| ICICI Priority Circle Smrita Tiwari
34 | ICICI Priority Circle Subhani Singhal
35 | ICICI Priority Circle Yasmin Siddiqui
36 | ICICI Priority Circle Suyog Sawant
37 | ICICI Priority Circle Ankit Agrawal
38 | ICICI Priority Circle Ashish Singh Jodan




39 | ICICI Priority Circle

Mukesh Kumar Soni

40 | ICICI Priority Circle

Sourabh Jain

41 | ICICI Priority Circle

Md. Rafi Ansari

42 | ICICI Priority Circle

Neha Singh

43 | ICICI Priority Circle

Neelu Chouksey

44 | ICICI Priority Circle

Dherendra Kumar Gupts

52

45 | ICICI Priority Circle

Poorvi Sharma

46 | ICICI Priority Circle

Jaya Tiwari

47 | ICICI Priority Circle

Saurabh Rathore

48 | ICICI Priority Circle

Shailendra Sahu

49 | ICICI Priority Circle

Krishna KumarGautam

50 | ICICI Priority Circle Sonu Sahu

51 | ICICI Priority Circle Rajkumar Mishra
52 | ICICI Priority Circle Megha Gupta

53 | ICICI Priority Circle Shweta Jain

54 | ICICI Priority Circle

Preeti Gupta

55 | Reliance Capital

Rashmi Mourya
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August 15,2008 - Visited “AASTHA Vridhashram”

The students celebrated the festival of Raksha lgandith physically handicapped children

by tying them rakhi and distributing sweets andsgiThe social responsiveness of a hur
being is to look after his fellow brothers and sistwho unfortunately did not get the char
to enjoy like them.

August 16, 2008- Visited “Bombay Hospital”

A visit to Bombay Hospital was made possible fer students with the help of the facu
members and the management. The students Interadtiedhe patients and offered the
rose buds. They wished them for a good healthtimdu

August 20, 2008- Visited “Ashadeep” Sanjivini SevAshram
A visit was planned and carried out to Aashadeepiiai Seva Aashram for the students

124
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interact with the homeless and the abandoned. Tiests met with the lonely adults and

children and distributed sweets. It was an exertismculcate in the students the realizat
of their social responsibility.

August 23, 2008 - Plantation

on




Our responsibility towards our environment summassto take positive steps towards
protection. A tree plantation event was organizedhie institute and around 20 trees we
planted inside the Institute’s campus by dignitsri®p management, employees & studer

December 1, 2008 — “Inter College Competition”

ts
pre

The institute organized an inter college compatitio which the topic given to students
discussion was “Stop AIDS and keep the promiselarge number of colleges participatg
in the event and the students shared their viewipoin

for
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November 4-8, 2008 — “Genesis Seminar Week”

The institute organized the Genesis Seminar Weehkgdd" to 8" November, 2008.This was

an exceptional event and a platform to discuss/gi@®us view points of the Institute.

November 10-11, 2008 — “Umang”

A cultural event Umang was organized and large nemdb students actively participated |
it. This basically had the Sports meet as the neaient in which students were giver
chance to demonstrate their talent in various spd

November 14, 2008 — Workshop on “Entrepreneurship W/E” by Mr. Kumar, Director,
MSME

in




A workshop on Entrepreneurship was organized inctwviir. Kumar, Director; MSME

explained what is required to be a successful enéreeur and what are the steps to take this
as a career option.

November 15, 2008- “Rose Day Celebration”

All the students and faculty members celebrated desy/ inside the Institute’s Campus and
had fun ,enjoyment and dance together.Various m@agne like dancing, stress
bruster,singing (solo & duet).Student participatethis event with full enthusiasm.

November 15, 2008 — “How to Excel in MBA” by Mr.Samleep Atre, Edgemakers

Mr. Sandeep Atre from Edgemakers discussed on “iowexcel in MBA”. He told som
guidelines to be followed by students while purguineir career to acquire a Master
Degree in Business Administration. He emphasizednalerstanding the practical scenario
than on understanding the theoretical concept
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As a tradition Pioneer Institute will be organizitginch of co-curricular as well as extra-
curricular events/ seminars/ case study workshdps fer continuously adding knowledge
and contributing in the growth of academiciansev fof them can be briefed as:

January 26-29,2009 — Comprehensive Viva
February 10,2009 — FDP on Technical Paper Writingkills — Prof Neeraj Paliwal
February 16,2009 — National Conference — 2009 - Hr&uneet Saxsens and Prqf

Nilesh Jain

March 30 — April 4, 2009 — Management Festival“UDBIAV” - 2009—Prof Neeraj
Paliwal

May 6,2009 — National Conference — “Information tebnology Issues And
Challenges”

April 26, 2009 — Excursion Cum Learning Tour — ProfSuneet Saxsena

June 1,2009 — Semster Exams (Tentative)

June 21,2009 — 20 July — Summer Training




